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1. PREAMBLE 

1.1 The present By-Laws (hereinafter the “By-Laws”) have been adopted by the Executive Board of the 

Association of IOC Recognised International Sports Federations (ARISF) (hereinafter the 

“Association”) based on Article 16.1.c) of the Statutes. 

1.2 Unless otherwise indicated, capitalised terms in the present By-laws shall have the same meaning 

given by the Statutes.  

1.3 The affairs of the Association shall be managed in accordance with Swiss law, the Statutes and these 

By-laws.  

2. PURPOSES 

The purpose of the present By-Laws is to establish legal guidelines for the operational and day-to-day 

running the Association and regulate the composition, organisation, powers and responsibilities of its 

internal bodies.  

3. CATEGORIES OF MEMBERS  

The Association is composed of Full Members and Associate Members (together the “Members”).  

3.1 Full Members  

Pursuant to Article 6.1 of the Statutes, Full Members are International Sports Federations (IF) that are 

fully or provisionally recognised by the IOC according to Rule 25 of the Olympic Charter and which are 

not already full members of Association of Summer Olympic International Federations (ASOIF) or of 

Winter Olympic Federations (formerly Association of International Olympic Winter Sports Federations, 

AIOWF). 

Full Members shall have the following rights:  

i) Attend and exercise their rights, including the right to speak and vote, at the General Assembly; 

ii) Submit proposals for the Agenda of the General Assembly; 

iii) Propose candidates for the elections at the General Assembly; 

iv) Benefit from all the services offered by ARISF to its Members; 

v) Exercise any rights or privileges granted by the Statutes and/or these By-laws. 

Full Members shall have the following duties:  

i) Comply with the ARISF Statutes and any other internal rules; 

ii) Respect the decisions rendered by ARISF bodies; 

ii) Pay the annual membership fee or other sums due to ARISF; 

iii) manage their own activities respecting the IOC Basic Universal Principles of Good Governance 

(BUPGG); 

iv) refrain from committing any act or omission which may damage the image or reputation of the 

Association; 
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v) do whatever they can to actively prevent any forms of abuse in sports, including doping, 

manipulation of competitions, and any type of violence, harassment or discrimination in sport. 

Any Members may resign from its membership provided that it has paid its annual membership fee in 

its entirety and all other debts due towards the Association. 

3.2 Associate Members  

Pursuant to Article 6.5 of the Statutes, the Executive Board may grant the status of Associate Members 

to International Sports Federations that might be members of other umbrella sports federations (such 

as ASOIF and/or WOF) to provide a platform for promoting their disciplines and/or sports which are not 

included in the programme of the Olympic Games. 

Associate Members may have specific rights such as attend the ARISF General Assembly or benefit 

from services offered by ARISF to its Members. Under no circumstances, are Associate Members 

allowed to vote at the General Assembly.  

Associate Members shall pay the ARISF annual membership fee.  

The Executive Board may revoke the status of Associate Member at any time.  

3.3 Observers  

The Executive Board may, at its sole discretion, grant the status of Observer to various stakeholders, 

including individuals, that operate within the sports industry such as any other umbrella organisations 

grouping IFs or other international sports organisations and/or any other entity or public authority which 

share the same objectives of ARISF. 

The Executive Board may revoke the status of Observer at any time.  

4. APPLICATION FOR MEMBERSHIP  

4.1 Application for membership shall be submitted to the Secretary General, providing all information 

requested by the ARISF administration and including a signed undertaking by the applicant to observe 

and comply with the ARISF Statutes and all other internal regulations. 

4.2 Upon receipt of an application, the Secretary General shall promptly notify the Executive Board and 

verify if the applicant can be accepted as a Member. If the application fulfils all admission criteria, the 

Executive Board shall propose the admission of the candidate to the General Assembly. The General 

Assembly shall ratify the decision of the Executive Board on the admission by a simple majority vote of 

the members present and eligible to vote. 

5. PROCEDURES FOR EXCLUDING AND/OR SUSPENDING FULL MEMBERS  

5.1 Pursuant to Article 7 of the Statutes and 5.4 below, the suspension of Full Members is pronounced by 

the Executive Board. The decision is immediately effective, unless otherwise decided by the Executive 

Board. A suspended Full Member is immediately reinstated upon fulfilling the conditions that led to its 

suspension. Any suspension of a Full Member is automatically lift if the next General Assembly 

following the suspension does not ratify it by a vote with a simple majority.   
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5.2 The Executive Board may recommend the expulsion of a Full Member for one of the reasons mentioned 

in Article 7.1 of the Statutes. If the Executive Board recommends the expulsion, the matter shall be 

submitted to the next General Assembly that shall decide the expulsion with a two-thirds (2/3) majority. 

The expulsion of a Full Member shall be notified to all the Members.  

5.3 During the period of suspension and/or exclusion, the concerned Member is deprived of all the rights, 

powers and duties associated with its membership, subject to the payment of the annual membership 

fee.  

5.4 Before suspending or recommending the expulsion of a Member, the Executive Board shall:  

i) notify the concerned Member in writing of its intention to suspend or recommend its expulsion 

from the Association, including the reasons behind such a measure.  

ii) shall give at least twenty-one (21) days to respond to the notification to the proposal to suspend 

it or expulse it. The Executive Board may reduce this period in case of urgency.  

6. GENERAL ASSEMBLY  

The General Assembly is the highest authority of ARISF. It is held either as an Ordinary General 

Assembly or as an Extraordinary General Assembly.  

6.1 Right to speak 

In principle, each Full Member shall have the right to speak on any topic during the General Assembly. 

The Chair of the General Assembly may define the speaking time allocated to the Members' 

representatives. 

6.2 Chair  

Pursuant to Article 13.6 of the Statutes, during the meetings, the President (or authorised deputy) shall 

chair the General Assembly.  

The Chair of the General Assembly shall ensure that the rules of procedure are observed. They shall 

open, conduct, and close the General Assembly. They shall give speakers permission to take the floor. 

They may take the following measures against General Assembly participants who disrupt the 

proceedings: a) call to order; b) reprimand; and c) exclude from the General Assembly’s room, as a last 

resort measure. Any decision taken by the Chair must always be proportionate and reasonable. The 

Chair of the General Assembly has the flexibility and power to make any necessary decisions to 

expedite the business of the General Assembly in an efficient, fair, and practical manner. 

6.3 Items in the Agenda 

The Agenda shall be approved at the start of the Congress. It may be amended at any time if supported 

by two-thirds (2/3) or more of the Members present and eligible to vote.  

However, the General Assembly may not consider a proposal to amend the Statutes unless it is 

included as an item on the Agenda sent out with the notice of General Assembly. 

6.4 Minutes  
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The minutes of the General Assembly shall be prepared by the Secretary General or a designated person 

under their supervision. Once approved by the Members, the minutes shall be jointly signed by the 

Secretary General and the President. 

7. EXECUTIVE BOARD  

7.1 Procedure for candidates to the Executive Board 

Applications for candidates to the Executive Board, including the President, shall be sent in writing to 

the ARISF Secretary General at least thirty (30) days before the start of the elections. Each application 

must be supported by at least one (1) Member of ARISF. 

7.2 Eligibility requirements 

To be eligible, candidates to the Executive Board’s position, including the President, shall meet the 

following cumulative eligibility criteria: 

a) Executive Position within IFs 
 

Candidates must, at the time they will be appointed and during all the mandate, hold an executive 

position, preferably a function such as President, Chair of the Executive Board or Secretary General, 

within an International Federation (IF) which is Full Member of ARISF. Should their term with the IF end 

during their mandate, they may continue to serve as Executive Board members until the completion of 

their term within the Association, provided there are no objections from either their IF or the Executive 

Board. 

For clarity, an executive position means a function in which the candidate holds leadership 

responsibilities, irrespective of whether they formally sit on the Board of the concerned IF, and/or is 

actively involved in its the day-to-day business running. 

b) No Conflict of Interest  
 

Candidates shall not be in a situation or hold a position with any third party that is likely to constitute a 

conflict of interest. Candidates for the Executive Board’s position, including the President, must 

declare any potential conflict of interest and undertake to always act in the best interests of the 

Association.  

In the application, candidates must provide a list of all the leading positions they hold in other entities, 

whether sports-related or not, at the time of their candidacy and are obliged to inform the Association 

of any update in their position appearing (or not) on this list during their term of office.  

7.3 Vacancies 

If a member of the Executive Board resigns, is permanently unable to perform their duties during their 

term of office, or is relieved of them, the Executive Board must appoint a replacement for the remainder 

of the term as soon as possible. 
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7.4 Voluntary position 

Members of the Executive Board are not entitled to receive any remuneration for their services to the 

Association.  

However, members of the Executive Board are entitled to reimbursement for reasonable and necessary 

expenses incurred in connection with their work for the Association.  

This includes, but is not limited to, travel, accommodation, meals, and other costs directly related to 

attending meetings, events, or carrying out duties on behalf of the Association. Reimbursement 

requests must be submitted with appropriate documentation and are subject to review and approval in 

accordance with the guidelines adopted by the Secretary General on this matter.  

8. INTERNAL BODIES  

8.1 The Executive Board is empowered to establish internal bodies, committees, or commissions as 

deemed necessary for the effective governance and operation of ARISF. The Executive Board shall 

appoint the chair and members of such entities and define their terms of reference.  

The Executive Board reserves the right to terminate any such committees, subcommittees, or 

commissions at any time.  

All commissions shall report to the Executive Board. 

8.2 In particular, the Executive Board may establish an independent Ethics Commission, which shall 

oversee ethical standards and conduct investigations on all ethical matters. The competences and the 

measures that such a Commission may take shall be defined separately within specific rules.  

9. CONFLICT OF INTEREST 

9.1 Principle 

All Members of any internal body within ARISF or any person representing ARISF or involved in its 

administration, in any capacity whatsoever, shall be committed to promoting the integrity and 

impartiality of ARISF’s activities.  

They must not accept any position or function that conflicts with their duties or presents a conflict of 

interest with the Association. 

9.2 Abstention in case of Conflict of Interest 

Any individual who is directly involved in the matter to be decided should abstain from that particular 

decision-making process and may be requested to leave the room during the decision-making process. 

In situations where COI is unclear, the respective body may decide if a conflict of interest exists. 

9.3 General duty to disclose 

Members of ARISF’s internal bodies are required to disclose any interests that may give rise to potential 

or actual conflicts of interest by submitting an annual report of interests to the relevant individual or 

body. 
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10. SERVICES OFFERED BY ARISF  

10.1 In accordance with the objectives of ARISF as defined at Article 4 of the Statutes, ARISF aims to serve 

as a platform to foster exchanges among its Members and to be the primary interface with other sports 

umbrella federations, SportAccord and the International Olympic Committee (IOC) with whom it can 

conclude partnership and cooperations.  

10.2 ARISF may offer a comprehensive range of services and resources which are, in principle, exclusively 

opened to its Members. This includes, but is not limited to; the organisation of workshops, seminars 

and training programs on topics such as good governance, fight against abuses in sports and best 

practices in sports management. It may also propose advisory services and support in areas such as 

legal assistance, marketing/communication strategies, and technological advancements in sports. 

10.3 ARISF may also organize multi-sport games or events for sports or disciplines not included in the 

Olympic Games program.  

10.4 The Executive Board has the authority to decide which services should be implemented. Members can 

make non-binding proposals in this regard.  

11. USE OF ARISF’S NAME AND LOGO  

11.1 The use of ARISF’s name and logo for any advertising or commercial purposes without the prior written 

agreement of the Executive Board is strictly prohibited. 

11.2 The right to approve the use of ARISF’s name and logo is delegated to the Secretary General, following 

the Executive Board. 

12. FINAL PROVISION  

12.1 Situations not foreseen in the Statutes or in the present By-Laws are resolved by the Executive Board. 

12.2 The present By-Laws shall be governed and interpreted by Swiss law. 

12.3 The present By-Laws enter into force immediately after the approval of the Executive Board.  

 

The present By-laws were approved by the Association’s Executive Board on 01.10.2024. 
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